


Ethical Codes of
Conduct & Compliance

Knowledge

Keep knowledgeable of the
ethical code of the professional
license that you hold, and abide
by it.

+ Interaction

Interact with other staff, clients,
and the community in a polite,
honest, fair, respectful, and non-
abusive manner. Physical
punishment of clients or sexual
intimacy with clients is never
appropriate.

Safety

Practice in a manner, which is in
the best interests of the public
and does not endanger the
public health, safety, or welfare.

Consultation

For clients receiving services from
other agencies or colleagues,
assume clinical responsibility only
after providing appropriate notice
and/or consultation with that
agency or colleague.



Coordination

Coordinate services with other
providers and family members in
cooperation with the client
receiving the services, including
appropriate discharge planning.

Justification

Be able to justify all services
rendered to clients as necessary
for diagnostic or therapeutic
purposes.

Documentation

Develop and maintain accurate
and timely documentation of all
services according to PWC
policies and procedures.

Information

Provide clients with accurate,
complete and understandable
information regarding the extent
and nature of the services
available to them, including their
risks, rights, opportunities, and
obligations, and the fees charged
for those services.

Termination

Terminate services when such
services are no longer required or
no longer serve the client's needs.
However, if services are
withdrawn, do this in such a
manner as to avoid harm to the
client.

Competency

Practice within the competency
areas for which you are trained
and experienced, unless closely
supervised for the purpose of
expanding areas of competence.
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Advice

Seek the advice and counsel of
colleagues and supervisors
whenever such consultation is in
the best interest of a client. Seek
the advice of Human Resources
for all Personnel related matters.

Privacy

Respect the privacy of clients and hold in
confidence all information obtained in the
course of treatment. Only disclose client

information or records to others outside the

agency with the written consent of the

client to do so, except in cases of imminent

life-threatening danger to the client or
others, or when court ordered to do so, or

as otherwise indicated in the client's Privacy

Notice. Only access client information on a
need to know basis and always maintain

privacy and security of all client information
in accordance with policies and procedures.

Best Practices

Keep current with emerging
knowledge regarding best
practices within your field and
base your practice upon this
knowledge.

Boundaries

Set boundaries and refrain from
damaging dual relationships with clients
which compromise the client's well-
being or impair your objectivity and
professional judgment including, but not
limited to, the counseling of close friends
or relatives, engaging in sexual intimacies
with a client or former client, or engaging
in business, commercial or political
enterprises with clients. The witnessing
of documents shall be limited to those
intended for treatment purposes (e.g.

muthorizations to release information).



0 Imination

Do not practice or facilitate

Media

Provide public information and
discrimination on the basis of race, marketing information about PWC in
color, national origin, sex, age, a straightforward, accurate, honest,
disability, religion, or sexual and non-deceptive manner. Consult
orientation. - with the Chief Operations Officer,
clinic director and/or the CEO prior
to any contact with the media.

Relationships Conflict of Interest

PWC staff shall maintain business Avoid involvement in private
relationships in a fair, honest and business or other activities, including
respectful manner. but not limited to personal fund

raising that may conflict with the

- best interests of PWC.
Gifts
Staff members do not exchange, Vi OIati ons

solicit, encourage or accept gifts

personal property, money, gratuities Report to the administrators of PWC
benefits if it could be reasonably seen known or suspected violations of the
as an.inducement to act in a particular laws of the US, the State of Wyoming
way or to place a staff member under or violations of this and other

an obligation that may either directly or applicable professional codes of
indirectly compromise or influence ethics.

them in their official capacity.

Report

In the event that an ethics or “conduct’ violation is suspected, the Center is committed
to the expeditious and objective investigation and resolution of the violation, and to the
greatest extent possible, corrective action to prevent future occurrences. If a staff
member has a concern that an ethics violation may have occurred, they are to report
their concern.




